Are You Willing to Gamble on the Teamsters Union?
Consider the Possibilities. . .
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Sysco Allentown and the Teamsters would negotiate in an attempt to reach a contract covering
employees' wages, benefits, and other terms & conditions of employment.
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The Union and Union Stewards speak for you regardless of whether a contract is reached, whether you like the deal, whether you

like your stewards, and whether the stewards like (or do not like) you. You also still must pay monthly dues (2% times your base
hourly rate) and follow all Union Rules — even if you get a bad deal!




