
*See HR, your manager, or your supervisor if you would like to review a copy of these cases.

“There is no requirement in the Act
that an employer accede to all union
demands or, after bargaining, retain
all current benefits. Nor does the
presence of a union prohibit an
employer from moving its plant
should economic conditions so
dictate. Similarly, an employer may
permanently replace economic
strikers.” Cain Co., 190 NLRB 1098, 77
LRRM 1049

“While the union assumes that its
employees will always be at least as
well off as non-union employees,
collective bargaining entails the risk
that they will be worse off.” Fieldcrest
Cannon, Inc., v. NLRB, 97 F3d 65 (4th Cir.)

“. . . good faith bargaining does
not require that at all times and
under all circumstances the
bargaining must result in an
agreement.” Neon Sign Corp. v.
NLRB, 602 F.2d 1203 (5th Cir.)

“Collective bargaining is basically a two-
way street. Thus, although a union may
lawfully make demands designed to improve
existing employee wages and benefits, there
is nothing in the Act that denies an
employer the right . . . to demand give-
backs.” Goldsmith Motors Corp., 310 NLRB 1279 “Once a union has been selected…it is the

exclusive representative for all the employees
in the unit. Even employees who are not
members of the union are foreclosed from
dealing directly with the employer.” NLRB .v.
Mass. Machine & Stamping, 578 F.2d 15 (1st Cir.)

THIS IS THE LAW!

Regardless of What the
Union Says…


